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DEPARTMENT OF MANAGEMENT

The DEPARTMENT OF MANAGEMENT supports research and teaching
related to understanding the dynamics of organizations from a variety

of perspectives, including motivation, team decision making and
effectiveness, employee and firm performance, strategic decision making,
human resources, and leadership. Led by faculty widely acknowledged

as leaders in the field, graduates emerge with the tools and strategies to
influence human dynamics of businesses across all industries and sectors.

[Fz] FULL-TIME FACULTY

~
<

2“ 8} ENDOWED FACULTY

10 3 L

PROFESSORS @ ASSOCIATE PROFESSORS | ASSISTANT PROFESSORS

76.5% MALE 23.5% FEMALE
OEEEEENQ | 284% ) vory Facuury

AREAS OF EXPERTISE:

Organizational Behavior Strategic Management Research Methods

Human Resource Management Entrepreneurship and Innovation
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UNDERGRADUATE
MANAGEMENT PROGRAM
Source: U.S. News & World Report

PROGRAMS

UNDERGRADUATE

> HUMAN RESOURCE MANAGEMENT
> MANAGEMENT

MINORS

> ENTREPRENEURSHIP
AND INNOVATION

> RETAIL MANAGEMENT
> SPORTS BUSINESS MANAGEMENT

MASTER’S

> MANAGEMENT, STRATEGY,
AND LEADERSHIP

PH.D.

> ORGANIZATIONAL BEHAVIOR

> HUMAN RESOURCE
MANAGEMENT

> STRATEGIC MANAGEMENT
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